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No Name! Club enables young people to organise and enjoy positive alternatives to alcohol and
drug-centred activities, and increases awareness of the effects of alcohol and drugs, to help young
people make informed choices when they are older.

No Name! Club was established in 1978 and today operates clubs in four provinces, with clubs
spread across the country, positively influencing more than 20,000 young people, who benefit
from the services our organisation is delivering.
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